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UNOFFICIAL ENGAGEMENT OF SUBSTITUTE 

TEACHER RULES, 2019 

 

1. Introduction:   

In the present context of the Mizoram State Government, no substitute teacher could be 

arranged in the place of any teacher who goes on leave of any kind owing to financial 

constraint.  Under the circumstance, if any teacher is to take leave on any ground, the College 

authority has to arrange substitute teacher from any own source available one way or another 

so that students shall not suffer.  One of the most convenient practices is that sharing the 

burden amongst the existing teachers of the concern Department respectively.  Sometime this 

practice could not be followed owing to the limited strength of teacher in the Department.  

Thus, occasionally there is a time when the concerned teacher who go on leave has been 

allowed to pay the wages of substitute teacher in his/her place.  Although the Government do 

not allow to deploy substitute teacher by own expenses, it is inevitable to fill the class and the 

College authority has always been compelled to deploy substitute teacher in anyway.  On the 

other hand, the College authority has to protect and maintain the sanctity of the teaching 

profession and office decorum.  Under the fact stated above, the College fraternity of Govt. J. 

Thankima College felt that it is essentially inevitable to evolve proper system of arranging 

substitute teachers in the College purely in the interest of college education.  Consequently, 

this rule entitled "Unofficial Engagement of Substitute Teachers Rules 2019" has been drafted 

and duly endorsed by the informal General Staff Committee meeting of dated 1st August, 2019 

only for the Govt. J. Thankima College as an internal and unofficial arrangement. 

 

2. Short title and commencement: 

The rule shall be known as "The Unofficial Engagement of Substitute Teachers Rules, 2019" 

and shall be commenced from the date of notification of adoption by the Principal, Govt. J. 

Thankima College. 

 

3. Definition: 

 In these rules, unless there is anything repugnant in the subject or context:  

i) ‘Committee’ means a committee consisting of the Principal as Chairman, Vice Principal, 

Coordinator (IQAC), Concerned HoD as Secretary (in case, the HoD is the applicant for 

leave under this rule, his nominee), Bursar, senior most teacher and Head Assistant. 

 ii) ‘College’ means Govt. J. Thankima College, Aizawl, Mizoram 

iii) ‘Empanel teachers’ means those teachers who are found qualified by the committee as 

per UGC regulations, 2018 through advertisement and considered fit to be able to engage 

as a substitute teacher 

 iv) ‘Principal’ means Principal of Govt. J. Thankima College 

v) ‘Relieved staff’ means a teacher who was allowed to engage substitute teacher through 

the committee as per these rules. 

vi) ‘Substitute teacher’ means the teacher who was engage by the College through the 

committee 

 

3. Extend and Coverage:  

 This Rule shall extend to all teachers including non-permanent under the College except the 

Principal and shall come into force from the date as notified by the Principal. 

4. Applicability:  Engagement of substitute teachers by the College shall apply only to extreme 

and exceptional cases on the ground of illness of the teacher and close relative living under the 

same roof, other genuine ground and study purposes only. 



2 | P a g e  
 

5. Empanel substitute teachers:  The College shall prepare a list of eligible teachers for the 7 

subjects separately.  

6. Submission of application: The teacher who is compelled to engage substitute teacher should 

submit his case /application to the Principal and the application will be considered by the 

committee. 

7. Quorum: Five (5) members shall constitute a Quorum and the decision should be taken by 

secret ballot and 2/3 majority shall be required. 

8. If the committee agrees upon the engagement of substitute teacher, the Principal shall call a 

suitable one from amongst the empanel teachers.  

9. Wage for substitute teacher:  The wage for the substitute teacher will be Rs. 25,000/- per 

month. The relieved teacher may submit a sum of Rs. 26,000/- only to the College per month 

on or before 25th day of a month and the remaining amount of Rs. 1000/- shall be used for 

making payment towards advertisement for preparation of empanel teacher, stationary, meeting 

expenditure etc 

10. Duration of leave:  Duration of leave for relieved teacher may be ranges from 15 days to 2 

months, extendable by another 1 months only by the Principal. If extension is required beyond 

3 months, the staff shall bound to enjoy leave as per leave rules of the government. 

11. Power of the Principal:  If the Principal, prema facie, found that the application 

submitted by a staff is not genuine, he is free to reject instance.    

12. The number of teachers engaging substitute teachers should not exceed 15% of the total 

number of teachers at any point of time 

13. Repeal and saving:  If the Principal is satisfied and found as deemed necessary, these rules 

may be suspended or repeal in part or whole by him. If such situation arises, the Principal shall 

put the reason in writing. 

 

 

Sd/- 

(Dr. JV. NUNCHUNGA) 

Principal 

Govt. J. Thankima College 

Aizawl, Mizoram 


